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8Q� SDHVH� LPPDJLQDULR�� SUREDELO-
PHQWH�OR�VWHVVR�GRYH�LO�SURGXिLYR�
0XOLQR� %LDQFR� KD� VHGH�� ª� TXHO-
OR�FKH�YLHQH�HYRFDWR�RJJL�GD�XQD�
SDUROD� PDJLFD�� FRHVLRQH�� VHPSUH�
SL»� XWLOL]]DWD� GDO� QRVWUR� 3UHPLHU��
SDUROD�FDUD�DOOۑ(XURSD��SURIHVVRUD�
GHO�QXRYR�GLULिR�H�WXWRU�GL�HFRQR-

mia, e assunta volentieri dal gergo 

SROLWLFR�LWDOLDQR�
&RHVLRQH� ULPDQGD� D� XQ� SDHVH�
immaginario, in cui i governi, le 

istituzioni, i sindacati (!) e la co-

VLGGHिD�VRFLHW¢�FLYLOH�FROODERUDQR�
alla costruzione di un contesto 

SURGXिLYR�H�GL�EHQHVVHUH�JHQHUD-

lizzato.

0D�FRPH�VDQQR�EHQH�ODYRUDWULFL�H�
ODYRUDWRUL��TXHVWH�EHOOH�SDUROH�QD-

VFRQGRQR�XQD�UHDOW¢�WXिۑDOWUR�FKH�
idilliaca. Lungi dall’essere fonte di 

coesione, la riforma del lavoro dal 

WLWROR� 'LVSRVL]LRQL� LQ� PDWHULD� GL�
riforma del mercato del lavoro in 

XQD�SURVSHिLYD�GL�FUHVFLWD�GHO����
JLXJQR� ������ SHU� JOL� DPLFL� 5LIRU-
PD� )RUQHUR�� DSSURIRQGLVFH� TXHL�
SURFHVVL� GL� IUDPPHQWD]LRQH� GHO�
PHUFDWR� GHO� ODYRUR�� SHU� JOL� DPLFL�
SUHFDUL]]D]LRQH�� GRYH� LO� FRQWUDW-
WR� GL� ODYRUR� VXERUGLQDWR� D� WHP-

SR�GHWHUPLQDWR� ULPDQH� OD� �IRUPD۔
FRPXQH�GHO�UDSSRUWR�GL� ODYRURە�H�
OD�VHPSOLਭFD]LRQH�GHOOH�DOWUH�H�GL-
YHUVLVVLPH�IRUPH�GL�FRQWUDिR�QRQ�
KD� ULJXDUGDWR� FKH� OۑHOLPLQD]LRQH�
GL�XQD�GHOOH����WLSRORJLH�HVLVWHQWL��
H�QRQ�EHQ� LGHQWLਭFDELOL�� ,O� ODYRUR�
LQWHULQDOH�GLYHQWD�OD�IRUPD�SHU�HF-
FHOOHQ]D�GHO�ODYRUR�SUHFDULR��
1HO� SRFR� FRHVR�PDUDVPD� GL� DUWL-
FROL� H� GL� FRPPL� FKH� FRPSRQJR-

QR� OD� OHJJH� VROR�XQD� FRVD�DSSDUH�
WUHPHQGDPHQWH� FKLDUD�� OD� YRORQ-

W¢� SROLWLFD� GL� VFDULFDUH� L� FRVWL� VX�
ODYRUDWULFL� H� ODYRUDWRUL�� �ە�7LQ۔ ,O�
JLRFR�«�IDिR��ोHVWD�«�OD�EDFFKHW-
WD�PDJLFD�FKH�WUDVIRUPHUD�OD�FULVL�

LQ۔�SURVSHिLYD�GL�FUHVFLWDە��TXHOOD�
con cui si trasformano i lavoratori 

LQ�SHGLQH��GD�PXRYHUH�GRYH�DFFUH-
VFRQR� LO� SURਭिR� H� GD� IDU� VSDULUH�
dove sono eccedenza. 

6HPSOLਭFD]LRQH�H�ਮHVVLELOLW¢�VRQR�
SDUROH�GۑRUGLQH�FKH�QRQ�DSSDUWHQ-

JRQR� VROR� DO� QRVWUR� JHUJR� SROLWL-
FR�PD� VRQR� SDUWH� GL� XQ� OLQJXDJ-

gio economico internazionale. La 

VSLQRVD�TXHVWLRQH�GHOOۑDUWLFROR����
conferma la tendenza a risolvere 

LO� SUREOHPD� GHOOD� SUHFDULHW¢� SUH-
carizzando ulteriormente i lavora-

WRUL�H�OH�ODYRUDWULFL��GRYH۔�ODYRURە�
VWD� VROR� SHU� SURਭिR�� ,Q� SDUWLFR-

ODUH�� DQFKH� VH� YHQJRQR� DिULEXLWH�
PDJJLRUL� IDFROW¢� DO� JLXGLFH� QHOOD�
GHFLVLRQH� GL� GLFKLDUDUH� XQ� OLFHQ-

]LDPHQWR� OHJLिLPR� R� LOOHJLिLPR��
TXHVWR� LQ� UHDOW¢� VFDULFD� VXO� ODYR-

UDWRUH�LO�FRVWR�GHOOD�OXQJKH]]D�GHO�
SURFHVVR��
7RUQDQGR� DO� ODYRUR� LQWHULQDOH�� OD�
SURJUHVVLYD� OLEHUDOL]]D]LRQH� GL�
TXHVWD� IRUPD�GL�DVVXQ]LRQH��ROWUH�
D�SUHYHGHUH�LQFHQWLYL�GL�QDWXUD�ਭ-

VFDOH�SHU�OۑDVVXQ]LRQH�GL�ODYRUDWR-

UL�VRPPLQLVWUDWL��PHिH�LQ�DिR�XQD�
YHUD� H� SURSULD� GLVFULPLQD]LRQH��
HOLPLQDQGR� OH� FDXVDOL� SHU� OD� VWL-
SXOD]LRQH� GHO� FRQWUDिR� GL� ODYRUR�
VRPPLQLVWUDWR� SHU� GHWHUPLQDWH�
categorie di lavoratori, secondo 

OۑRUPDL� YHFFKLR� DGDJLR� SHU� FXL�
solo una classe lavoratrice divisa 

Il paese immaginario 

e la bacchetta magica

In questo numero

REEHGLVFH�DOOD�ORJLFD�GHO�SURਭिR�
3HU�IDUH�XQ�TXDGUR�FRPSOHWR�GHOOD�
QXRYD� VLWXD]LRQH� VHUYLUHEEH� EHQ�
SL»�GL�XQ�HGLWRULDOH��PD�TXHVWD�UL-
ਮHVVLRQH� FL� VHUYH� SHU� ULOHYDUH� XQ�
GDWR� IRQGDPHQWDOH�� FKH� TXHVWD�
QXRYD�ULIRUPD�GHO�ODYRUR�ª�DVVROX-

WDPHQWH�LQ�OLQHD�FRQ�OH�SROLWLFKH�GL�
austerity, con i tagli al welfare, e 

FRQ�XQ�SURFHVVR�GL�SUHFDUL]]D]LR-

QH� GHO� ODYRUR� RUPDL� EHQ� FRQVROL-
GDWR�D�OLYHOOR�HXURSHR�H�QRQ�VROR��
$QFKH�OD�VFXROD�QRQ�ª�VWDWD�ULVSDU-
PLDWD�� ,O� 7)$� H� LO� UHFHQWH� EDQGR�
GL� FRQFRUVR� SHU� OۑLPPLVVLRQH� LQ�
UXROR�QHOOH�VFXROH�GL�WXिL�L�OLYHOOL��
VRQR� OH� HQQHVLPH� IDEEULFKH� GHOOD�
SUHFDULHW¢��GRYH�VFRPSDUH�GHਭQL-
tivamente il mito del lavoro sicuro 

nella PA.
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(�VH�ª�FRPSOLFDWR�GLVWULFDUVL�WUD�OH�
ULJKH�GL�EDQGL�H�FRQFRUVL��OD�IDPR-

VD�� EHQFK«� PLVWHULRVD�� VSHQGLQJ�
UHYLHZ�UHQGH�LO�WXिR�VXUUHDOH�SHU�
FKL��GD�XQ�JLRUQR�DOOۑDOWUR��VL�ULWUR-

va  ad essere il 5%, vale a dire sen-

za lavoro, o nel migliore dei casi 

ª� LQYLWDWR� D� SDUWHFLSDUH� DO� JLRFR�
GL�SUHVWLJLR�SHU�FXL� VL� DVVLVWH�DOOD�
UHSHQWLQD�VSDUL]LRQH�GL�FROOHJKL�GL�
ODYRUR� VSRVWDWL� FKLVV¢�GRYH�� ,O� WD-

JOLR�GHOOD�VSHVD��TXHOOۑLPSHUVRQDOH�
����VL�WUDGXFH�LQ�WDJOLR�GHO�SHUVR-

QDOH��XQD�PDFDEUD�ORिHULD�LQ�FXL�LO�
ODYRUDWRUH��R���FRQ�SL»�IDFLOLW¢���OD�
ODYRUDWULFH�YLHQH�GL�FROSR�WUDVIRU-
PDWD� LQ� VSUHFR� H� LQHਯFLHQ]D� GD�
tagliare.

/D�VDQDWRULD��GHOOH�VFRUVH�VHिLPD-

QH�«�LO�WUXFFR�SL»�ULXVFLWR��,O�ULFDW-
WR�GHO� UHGGLWR�FKLHVWR�DL�PLJUDQWL�
PRVWUD�SL»�FKH�PDL�OD�YHUD�IDFFLD�
GHOOD� FRHVLRQH�� TXHOOD� WUD� OH� LVWL-
tuzioni, sindacati inclusi, e le im-

SUHVH�� FKH� ODVFLD� VXOOH� VSDOOH� GHL�
lavoratori migranti l’onere di so-

stenere il lavoro e la crisi.

,Q� TXHVWD� VLWXD]LRQH� ª� LPSRUWDQ-

te immaginare e costruire nuove 

IRUPH�GL�FRQਮLिR��H�FRPSUHQGHUH�
OD�FRPSOHVVLW¢�GHOOH�VLWXD]LRQL�FKH�
SUHFDULH�� PLJUDQWL�� RSHUDL� H� VWX-

GHQWL� GHYRQR� DਬURQWDUH� H� LQ� FXL�
GHYRQR� WURYDUH� LO� ORUR� VSD]LR� GL�
ULYHQGLFD]LRQH�H�GL�ORिD�FRQWUR�XQ�
LVRODPHQWR� FKH� VWULQJH� LO� FHUFKLR�

LQWRUQR�D�WXिL�
ोHVWR� QXRYR� QXPHUR� GL� /DYR-

UR� ,QVXERUGLQDWR� YXROH� JXDUGD-

re dietro le diverse condizioni di 

SUHFDULHW¢�� LQGLYLGXDUH� L� QXRYL�
PHFFDQLVPL� GL� SUHFDUL]]D]LRQH� H�
GLVFLSOLQDPHQWR�GHO� ODYRUR� FKH� VL�
QDVFRQGRQR� QHL� SURYYHGLPHQWL�
H�QHOOH� ULIRUPH�H�FKH�FL� WURYLDPR�
D� FRPEDिHUH�� VSHVVR� GD� VROL�� (�
GD� TXL� FKH� ULSDUWH� OD� VFRPPHVVD�
GL� XQۑLQVXERUGLQD]LRQH� SUHFDULD�
FKH�VH�QRQ�KD� OD�EDFFKHिD�PDJL-
FD��KD� LO�SRWHQ]LDOH�SHU� IDUH�GHOOD�
FULVL�QRQ�OD�SRUWD�GۑLQJUHVVR�SHU�OD�
SUHFDULHW¢�PD�GHOOD�ORिD�FRQWUR�OD�
SUHFDULHW¢�
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/XJOLR�� FDQLFROD� H� TXL]� VHPEUDQR�
HVVHUH� L� SURWDJRQLVWL� � GHOOۑHVWDWH�
GL�PLJOLDLD�GL�LQVHJQDWL�R�DVSLUDQ-

ti tali. Per anni tenuti sulla cor-

GD�GRSR� OD�FKLXVXUD�GHOOH� IDPRVH�
6,66��ਭQDOPHQWH�L�IXWXUL�SURIHVVRUL�
sono stati graziati dal Ministero 

H� LQ�SLHQD�HVWDWH�HVFH� LO� WDQWR�DW-
WHVR� EDQGR� SHU� TXHOOR� FKH� GRYH-
va essere il concorso della svolta. 

,Q�PLJOLDLD� DFFRUURQR� LQ� EDQFD� D�
YHUVDUH�EHL�VROGLQL�VROR�SHU�SRWHU-
VL� LVFULYHUH� DOOD� SURYD�� FRQVDSH-
YROL�GHO� IDिR�FKH�VDU¢�XQD�VWUDGD�
OXQJD�H�WRUWXRVD��IDिD�GL�EHQ�GXH�
SURYH�VFULिH��XQ�RUDOH�H�VRSUDिXW-
WR�GD�XQD�JDUD�D�FKL�KD�SL»�RUH�GL�
VXSSOHQ]D��LQIDिL�LO�FRQFRUVR�QRQ�
ª�ULYROWR�VROR�DL�QHRODXUHDWL�SULYL�
GL� HVSHULHQ]D� SHU� FXL� RFFRUUH� XQ�
DQQR�GL�WLURFLQLR�IRUPDWLYR�DिLYR�
PD� DQFKH� D� FKL� KD� JL¢� LQVHJQDWR�
PD� QRQ� KD� DYXWR� PRGR� GL� DELOL-

WDUVL�� /H� SULPD� SURYH�� XQD� VRUWD�
GL� VXSHU� TXL]]RQH� FRQ� VHVVDQWD�
GRPDQGH�D�ULSRVWD�PXOWLSOD�D�FXL�
*HUU\�6FRिL�ID�XQ�EDਬR��VL�VYROJR-

QR� LQ� WXिL�JOL�$WHQHL�GHO� UHJQR�D�
ਭQH�OXJOLR��WUD�SROHPLFKH�H�GXEEL��
,�ULVXOWDWL�FRQIHUPDQR�TXHVWR�VWDWR�
GL�NDRV�LQ�FXL�WXिR�ULYHUVD��FRPLQ-

FLDQR� L� ULFRUVL�� GRPDQGH� VEDJOLD-

WH�� ULVSRVWH� VEDJOLDWH� H� VRSUDिXW-
WR� TXL]� GHO� WXिR� LQIDिLELOL� �FRPH�
SHU� OD� FODVVH�$������ $OFXQH� GHOOH�
GHQXQFH� YDQQR� LQ� SRUWR� H� DOFXQL�
$WHQHL�GHFLGRQR�GL�ULIDUH�OD�SURYD��
FDPELDQGR� OۑRUGLQH� GHJOL� DGGHQ-

GL�LO�ULVXOWDWR�QRQ�FDPELD��DQFRUD�
TXL]�LPSRVVLELOL�H�SRFKLVVLPL�DP-

PHVVL� �LQ� DOFXQH�8QLYHUVLW¢� DGGL-
ULिXUD� L� SRFKL�SRVWL� D�GLVSRVL]LR-

QH� UHVWDQR�GHO� WXिR�YDFDQWL���7UD�
PLOOH�SHUSOHVVLW¢�JL¢�PROWL�$WHQHL���
WUD�FXL�LO�QRVWUR��KDQQR�GDWR�LO�YLD�
DOOD�VHFRQGD�GHOOH�SURYH��XQ�WHPD�
o un esercitazione a seconda della 

FODVVH� GL� FRQFRUVR�� ,� SRYHUL� LQVH-
JQDQWL�DVSHिDQR�DQVLRVL�L�ULVXOWDWL�
FRPEDिXWL�WUD�OR�VSHUDUH�GL�HVVHUH�
SDVVDWL�H� OۑDXJXUDUVL�GL�QR��,QIDिL�
FL´�FKH�OL�DVSHिD�QRQ�ª�DਬDिR�XQ�
FDPPLQR�OLQHDUH۔��XQ�FRUVR�GL�SUH-
SDUD]LRQH�DOOۑLQVHJQDPHQWR�GL�GX-

rata annuale, istituito dalle univer-

VLW¢��FKH�DिULEXLVFH�DOOۑHVLWR�GL�XQ�
HVDPH�ਭQDOH��LO�WLWROR�GL�DELOLWD]LR-

ne all’insegnamento in una delle 

FODVVL�GL�FRQFRUVR�SUHYLVWH�GDO�'0�
�������UHFLWDQR�OH�IRQWL�XਯFLDOL��LQە�
SUDWLFD�XQ�DQQR�GL�WLURFLQLR�SUHVVR�
XQD�VFXROD�3URIXPDWDPHQWH�SDJD-

WR�GDJOL�DPPHVVL� �H�VRSUDिXिR�LO�
GXEELR�SL»�JUDQGH�VWD�SURSULR�QHO�
ULVXOWDWR�ਭQDOH��OHJJLDPR�-O�7LUR,۔�

FLQLR�)RUPDWLYR�$िLYR�ª�XQ�FRUVR�
GL�SUHSDUD]LRQH�DOOۑLQVHJQDPHQWR��
GL� FDUDिHUH� DELOLWDQWHە�� � ª� TXHVWR�
FKH� SUHRFFXSD� L� IXWXUL� LQVHJQDQ-

WL�� ��QRQەDELOLWDQWH۔ ª� VLQRQLPR�GL�
FDिHGUD��DOOD�ਭQH�GHO�WLURFLQLR�LO�WL-
WROR�VDU¢�HTXLYDOHQWH�DOOD�YHFFKLD�
6,66�� LO� FKH�� FRPH� VDSSLDPR� QRQ�
ª� DਬDिR�XQD�JDUDQ]LD� ODYRUDWLYD��
VRSUDिXिR�FRQ�JOL�XOWLPL�WDJOL��,Q-

WDQWR�LO�0LQLVWHUR�KD�EHQ�SHQVDWR�
GL�EDQGLUH�XQ�QXRYR۔�FRQFRUVRQHە�
DXWXQQDOH�D�FXL�SRWUDQQR�SDUWHFL-
SDUH�JOL�DELOLWDWL�DOOD�YHFFKLD�6,66�H�
JOL� LQVHJQDQWL�SUHFDUL��XQۑXOWHULR-

UH� DELOLWD]LRQH� LQ� XQ� JL¢� HQRUPH�
mare di confusione. Altro non si 

VD�H�QRQ�ª�GDWR�VDSHUH��SHU�DGHVVR�
QRL� DVSLUDQWL� LQVHJQDWL� FL� OLPLWLD-

PR�DG�DिHQGHUH�LO�SURVVLPR�FRQ-

FRUVR��SUHVXPLELOPHQWH�QDWDOL]LR��

di Catia
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Dalla fabbrica alla scuola,

dalla scuola alla fabbrica

&L�VRQR�GXH�UDJLRQL�HYLGHQWL�SHU-
FK«� OH� TXHVWLRQL� FKH� ULJXDUGDQR�
la scuola, gli studenti, i lavorato-

UL� VWHVVL� FKH�QHOOD� VFXROD� WURYDQR�
�R�PROWR�SL»�VSHVVR��QRQ�ULHVFRQR�
D� WURYDUH�� LO� ORUR� LPSLHJR��GHEED-

QR� HVVHUH� VHQWLWH� FRPH� TXHVWLRQL�
SURSULH� GL� FKL� ODYRUD� LQ� IDEEULFD��
/D�SULPD�� OD�SL»�EDQDOH��ª�FKH�JOL�
VWXGHQWL�VRQR�L�ਭJOL�H�OH�ਭJOLH�GH-
JOL�RSHUDL��FRV®�FRPH�OR�VRQR�WXिL�
TXHL�SUHFDUL�FKH��GRSR�DQQL�GL�VWX-

GL�H�GL�VDFULਭFL�DOOۑXQLYHUVLW¢��VL�YH-
dono negati un futuro lavorativo 

QHOOۑLVWLWX]LRQH�VFRODVWLFD��D�WXिL�L�
livelli.

/D� VHFRQGD�� SL»� JHQHUDOH�� ª� FKH�
OۑLVWUX]LRQH� SXEEOLFD�� FRPH� RJQL�
DOWUR� VHUYL]LR� LQGLVSHQVDELOH� SHU�
OD� OLEHUW¢� GHOOۑLQGLYLGXR� H� SHU� OR�
VYLOXSSR�GHOOD�VRFLHW¢��KD�UHJLVWUD-

WR�OH�VXH�FRQTXLVWH�SL»�LPSRUWDQWL�
grazie alla stagione dei movimenti 

VWXGHQWHVFKL�H�DOOD� ORिD�GHL� ODYR-

UDWRUL��YLFHYHUVD��KD�VXELWR�XQ�OHQ-

WR� H� SURJUHVVLYR� VJUHWRODPHQWR� D�
SDUWLUH� GDOOD�PHW¢� GHJOL� DQQL� ����ې
TXDQGR� OH� ORिH� GL�PDVVD� VL� VRQR�
DUHQDWH� VRिR� LO� SHVR�GL�XQD� FODV-
VH�GRPLQDQWH�QRQ�SL»�GLVSRQLELOH�
D� IDUH� FRQFHVVLRQL�� H� DOOۑRਬHQVLYD�
SHU� OD�FRQVHUYD]LRQH�H� OۑDFFUHVFL-
PHQWR�GHL�SURSUL�SULYLOHJL��&RVL�VL�
ª�SDVVDWL�GDO�����GHO�3,/�GHVWLQDWR�
QHJOL� DQQL� 6HिDQWD� DOOۑLVWUX]LRQH�
SXEEOLFD��DOOۑDिXDOH�VFDUVR������GL�
FXL�LO�����ª�GHVWLQDWR�DOOH�UHWULEX-

zioni dei lavoratori della scuola e 

VROR� LO� ���SHU� OH�GRWD]LRQL� VFROD-

VWLFKH� H� OH� DिLYLW¢� GLGDिLFKH�� ,Q�
TXHVWL�XOWLPL�DQQL�GL� FULVL�� Fۑª�GD�
VFRPPHिHUH� FKH� OH� ULVRUVH�GLPL-
QXLUDQQR�DQFRUD�VH�QRQ�VL� LPSH-
GLUDQQR�FRQ�OD�ORिD�OH�SROLWLFKH�GL�
DXVWHULW¢� SHUPDQHQWH� YROXWH� GDL�
JRYHUQL�FKH�YLD�YLD�VL�DYYLFHQGD-

no. 

3URSULR� FRPH� LQ� IDEEULFD�� QHOOD�
VFXROD� H� QHJOL� DOWUL� VHिRUL� GHOOD�
VRFLHW¢�� LO� SDGURQDWR� QRQ� LQWHQ-

GH�ULQXQFLDUH�DL�SURSUL�SURਭिL��VL�
FUHD�DOORUD�OۑLGHD�FKH�XQۑLVWUX]LR-

QH� GL�PDVVD� H� GL� TXDOLW¢� VLD� XQD�
VSHVD�LQXWLOH��FKH�OD�VRFLHW¢�DEELD�
ELVRJQR�GL۔�HFFHOOHQ]Hۑ/��ەRELHिL-
YR�ª�TXHOOR�GL�ULGLVHJQDUH�OۑDVVHिR�
GHOOD� VFXROD�� LQ� XQD� VRFLHW¢� GLYL-
sa in classi, dove alla stragrande 

PDJJLRUDQ]D� GHL� JLRYDQL� ª� ULVHU-
YDWR�XQ�IXWXUR�ODYRUDWLYR�SUHFDULR�
H� GL� VXERUGLQD]LRQH�� OۑLVWUX]LRQH�
ª�FRQFHSLWD�FRPH�XQR�VWUXPHQWR�
SHU� ULSURGXUUH�� GD� XQD� SDUWH�� OD�

nuova classe dominante e, dall’al-

WUD��XQD�IRU]D�ODYRUR�DOOD�TXDOH�VL�
FHUFD� GL� JDUDQWLUH� VROR� XQ� �EXRQ۔
DGGHVWUDPHQWRە��,�SHUFRUVL�IRUPD-

WLYL۔�GL�HFFHOOHQ]Dە�YHQJRQR�ULVHU-
YDWL�D�XQۑHOLWH�VHPSUH�SL»�ULVWUHW-
WD��DO�FRQWUDULR�SHU��OD�VWUDJUDQGH�
PDJJLRUDQ]D� GHL� JLRYDQL�� L� ਭJOL�
della classe lavoratrice, continua-

no a ridimensionarsi gli standard 

TXDOLWDWLYL�GHOOۑLVWUX]LRQH�SXEEOLFD�
H�D�FKLXGHUVL�RJQL�SRVVLELOH�VSD]LR�
lavorativo nella stessa.

�$OOH�SDUROH�DOWLVRQDQWL��VSHVH�QH-
gli ultimi anni dai vari governi 

�VLD�GL�FHQWUR�GHVWUD�FKH�GL�FHQWUR�
VLQLVWUD�� �ەULIRUPDWRUL۔ ULJXDUGR�
DOOD�VFXROD�H�DOOۑXQLYHUVLW¢��VL�VRQR�
VXFFHGXWL� XQD� VHULH� GL� SURYYHGL-
PHQWL�FKH�QRQ�VROR�KDQQR�SUHFD-

UL]]DWR� H� LPSRYHULWR� LO� ODYRUR� GL�
LQVHJQDPHQWR�� PD� KDQQR� DQFKH�
LQQDO]DWR�LO�QXPHUR�GL�DOXQQL�SHU�
classe, tagliato gli insegnanti di 

sostegno, azzerato gli investimen-

di Orlando Maviglia, RSU-FIOM Motori Minarelli
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menti nell’edilizia scolastica, sva-

OXWDQGR�LQ�TXHVWR�VFXROD�H�IRUPD-

zione e scaricando i disagi sociali 

e individuali degli studenti sulle 

VSDOOH�GHOOH� IDPLJOLH��(�WXिR�TXH-
sto mentre sono stati aumentati i 

ਭQDQ]LDPHQWL� DOOH� VFXROH� SULYDWH��
0D�LO�GDQQR�SL»�JURVVR�DOOD�VFXROD�
SXEEOLFD� ULVFKLD� GL� IDUOR� OD� OHJJH�
$SUHD� �ۋ SDVVDWD� LQ� FRPPLVVLRQH�
cultura della Camera e ora in at-

tesa di essere trasmessa al Senato 

�ۋ FRQ� FXL� VL� ULVWUXिXUD� OD� VFXROD�
in senso aziendale e si cancella-

QR� GHਭQLWLYDPHQWH� OH� FRQTXLVWH�
RिHQXWH� FRQ� OH� ORिH� GHJOL� DQQL�
�Q�TXHVWD�VLWXD]LRQH��LO�EDQGR,�����ې
GL�FRQFRUVR�SHU�LQVHJQDQWL�GHO����
VHिHPEUH�GL�TXHVWۑDQQR�DVVXPH�L�
FDUDिHUL�GL�XQD�WUXਬD�H�GL�XQD�EHI-
fa insieme. Una nuova divisione 

della categoria degli insegnanti, 

TXHOOL� FKH� DVSHिDQR� LO� UXROR� H� OH�
VXSSOHQ]H� DQQXDOL� GD� DQQL� H� FKH�
VL� WURYDQR�FRVWUHिL�D�SHUGHUH�DQ-

FRUD�WHPSR�H�VROGL�SHU�QRQ�HVVHUH�
VHSSHOOLWL�QHOOH�JUDGXDWRULH��TXHOOL�
FKH� KDQQR� VXSHUDWR� OH� VHOH]LRQL�
SHU� LO� 7LURFLQLR� IRUPDWLYR� DिLYR��

magari ex ricercatori universitari 

FKH�LQ�WHPSL�GL�FULVL�KDQQR�SHUVR�
il loro assegno di ricerca, e i nuovi 

ODXUHDWL��PLJOLDLD�GL�GLVRFFXSDWL�H�
ODYRUDWRUL�SUHFDUL��FKH�VSHUDQR�LQ�
XQD� SRVVLELOH� RFFXSD]LRQH�� 0D� ª�
XQ�FRQFRUVR�FKH�SURPHिH�XQ�QX-

PHUR�GL�SRVWL�GL� ODYRUR�SL»�EDVVR�
GL�TXHOOR�SUHYHQWLYDWR�DGGLULिXUD�
GDO� SUHFHGHQWH� JRYHUQR�� ोLQGL��
GL�IDिR��XQD�GLPLQX]LRQH�GHOOH�LP-

missioni in ruolo.

&RPH� FL� VL� RSSRQH� D� WXिR� TXH-
VWR"�&RPH�FDPELDUH�UDGLFDOPHQWH�
TXHVWD� VLWXD]LRQH"� ,QQDQ]L� WXिR�
SUHQGHQGR� FRQVDSHYROH]]D� GHOOD�
QHFHVVLW¢� GL� IDUOR� ORिDQGR�� GHOOD�
QHFHVVLW¢�GL�VYLOXSSDUH��DSSURIRQ-

GLUH�H�UDਬRU]DUH�OH�ORिH�VRFLDOL��,Q�
,WDOLD�� LQ� TXHVWR� SHULRGR� GL� FULVL�
HFRQRPLFD� H� GL� DXVWHULW¢� LPSR-

ste alla classe lavoratrice e alle 

QXRYH� JHQHUD]LRQL�� OD� ULFFKH]]D�
FKH� VL� SURGXFH� DQQXDOPHQWH� ª� GL�
�����PLOLDUGL�GL�HXUR��2OWUH�LO�����
GL� TXHVWD� FLIUD� ਭQLVFH� QHOOH�PDQL�
GL�XQ�SXJQR�GL�SHUVRQH��PHQR�GHO�
����GHOOD�SRSROD]LRQH��PHQWUH�SL»�
GHOOD�PHW¢�GHOOD�SRSROD]LRQH�LWDOLD-

QD�ULHVFH�D�EHQHਭFLDUQH�SHU�PHQR�
GHO������8QD�VLWXD]LRQH�FKH�JULGD�
DOOR� VFDQGDOR� H� FRQWUR� OD� TXDOH� ª�
QHFHVVDULR� ORिDUH�� ª� LPSRUWDQWH�
FKH� FLDVFXQR� SDUWD� GDOOD� SURSULD�
UHDOW¢��FKH�SDUWHFLSL�DOOH�ORिH�H�OR�
faccia in modo organizzato: una 

vertenza sul salario, sui ritmi e i 

WHPSL�LPSRVWL�GDOOH�D]LHQGH��VXOOD�
organizzazione del lavoro e sulla 

FDWHQD� GL� FRPDQGR� LQ� IDEEULFD��
VX�XQ�FRQWUDिR��FRQWUR�L�OLFHQ]LD-

PHQWL�� FRQWUR� OH� QRFLYLW¢�� 7XिR�
TXHVWR� VLJQLਭFD� DQFKH� VRVWHQHUH�
OH� ORिH� VWXGHQWHVFKH��GHL�SUHFDUL��
dei lavoratori della scuola. Ma af-

ਭQFK«�TXHVWR�VRVWHJQR�DEELD�GHOOH�
SURVSHिLYH�� RFFRUUH� FKH� FRQਮX-

LVFD� QHO� PRYLPHQWR� SL»� JHQHUD-

OH�� QHOOH� PRELOLWD]LRQL� GL� PDVVD��
QRQ� VROR� SUHिDPHQWH� RSHUDLH� R�
VWXGHQWHVFKH�� �'DOOD� IDEEULFD�DOOD�
VFXROD�� GDOOD� VFXROD� DOOD� IDEEULFD��
PD�QRQ�VROR��$EELDPR�ELVRJQR�GL�
XQ�WHिR�SHU�RJQL�IDPLJOLD��GL�SDQH�
SHU�RJQL�ERFFD��GL�HGXFD]LRQH�SHU�
RJQL�FXRUH��GL�OXFH�SHU�RJQL�LQWHO-
ligenza. Di un sistema sociale ra-

dicalmente diverso.

Lavoro involontario
0HQWUH� VL� ULFKLHGRQR� TXDOLਭFKH�
VHPSUH� SL»� DOWH�� LO� ODYRUR� QHJOL�
DPELWL�GHO�VRFLDOH�FRQWLQXD�D�QRQ�
HVVHUH�FRQVLGHUDWR�XQ۔�YHUR�ODYR-

URە�� 6SHVVR� ª� YLVWR� FRPH� XQ� DिR�
GL�FDULW¢�FKH�DਬRQGD�OH�VXH�UDGLFL�
nella vocazione del singolo indi-

YLGXR� D� �IDUH۔ GHO� EHQHە��$G� HVVH-
UH� JHQHURVL� JOL� YHUU¢� FRQFHVVR� GL�
HVVHUH�XQ�YRORQWDULR��(ۑ�GXQTXH�LO�
SURIHVVLRQLVWD�YRORQWDULR�OD�ਭJXUD�
FKH�OD�IDFROW¢�GL�VFLHQ]H�GHOOD
IRUPD]LRQH� ª� FKLDPDWD� D� FUHDUH��
�ۑ) OXL� LO� SURWDJRQLVWD� GHO� ZHOIDUH�
UHLPPDJLQDWR�H� LPPDJLQDULR�FKH�
QXWUH� L�VRJQL�GL�RJQL�EXRQ�UDJLR-

QLHUH�DिHQWR�D�VWULQJHUH�L�FRUGRQL�
GHOOD� ERUVD�� /H� UDJLRQL� WHFQLFR�
HFRQRPLFKH�KDQQR�LO�VRSUDYYHQWR�
e relegano gli interventi educativi 

LQ�XQ�RUL]]RQWH�SUHिDPHQWH�DVVL-
VWHQ]LDOH�SULYDQGROL�GHOOD�ORUR�IRU-

]D�HPDQFLSDWLYD�
�LGHDۑ/ FKH� DG� HGXFDUH� LQ� IRQGR�
VLDQR�FDSDFL�WXिL�H�WXिH��VSHFLDO-
PHQWH� OH� GRQQH�� ª� DQFRUD�PROWR�
GLਬXVD�H�FRVWLWXLVFH�XQD�GHOOH�OHYH�
del mancato riconoscimento del-

OD� SURIHVVLRQDOLW¢� GHO� ODYRUDWRUH�
VRFLDOH��6L�SHQVD�EDVWL�OD�YRFD]LR-

QH��XQD�YRFD]LRQH�FRVWRVD��VL�GLU¢��
GDWR�FKH�LPSRQH�FRUVL�GL�ODXUHD�H

tirocini, ovviamente a titolo gra-

WXLWR��SHU�HVVHUH�SRL�PHVVD�D�YDOR-

UH��3HUFK«��FHUWR��OD�YRFD]LRQH�SHU�
DOFXQL�ª�XQD�PDQQD�GDO�FLHOR��3HU�
OH� FRRSHUDWLYH� VLJQLਭFD�SURਭिR�H�
fa del lavoro nel welfare un mero 

LQWHUYHQWR� DVVLVWHQ]LDOH� IDिR� GL�
MROO\� H� ��ەWDSSDEXFKL۔ ,O� WXUQRYHU�
ª� RUPDL� OD� QRUPD� VRSUDिXWR� SHU�
L�QHRODXUHDWL�H�OH�QHRODXUHDWH�FKH�
saltano da un’ente all’altro e non 

KDQQR�DOFXQD�SRVVLELOLW¢�GL�FRVWUX-

LUH� XQD� SURJHिXDOLW¢� HGXFDWLYD��
&RPH�VH�FL´�QRQ�EDVWDVVH��TXHVWR�
PHFFDQLVPR� LQLELVFH� OۑLQVWDXUDUVL�
GL�UHOD]LRQL�VWDELOL�H�GXUDWXUH�FRQ�
FKL� XVXIUXLVFH� GHO� VHUYL]LR� H� FRQ�
OۑLSRWHWLFD� «TXLSH� FKH� GRYUHEEH�
HVVHUH� UHVSRQVDELOH� GL� WDOH� VHUYL-
]LR��DOOD�SURJHिD]LRQH�H�DOOD�YDOX-

WD]LRQH�GL�XQ�TXDOVLYRJOLD�SURJHिR�
HGXFDWLYR� VL� VRVWLWXLVFRQR� SDUD-

PHWUL�TXDQWLWDWLYL�DिL�D�JDUDQWLUH�
XQ�VHUYL]LR�PLQLPDOH� LQFDSDFH�GL�

(Il ricatto del)la vocazione nel lavoro sociale.    di BS
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New Order

 Il nuovo precariato

  Almeno una volta nella vita, in 

XQ�PRPHQWR�GLਯFLOH�R�TXDQGR�YL�
FDSLWD�TXDOFRVD�GL�EUXिR��YL�VDUHWH�
FKLHVWL�� �LQ۔ FKH� FRVD�KR� VEDJOLDWR�
SHU�PHULWDUPL�TXHVWRە"
%KH��,O�SL»�GHOOH�YROWH�QRQ�YL�VDUH-
WH�QHPPHQR�SRVWL� LO� SUREOHPD�GL�
ULVSRQGHUH�DOOD�GRPDQGD�
$QFKH�SHUFK«�� OD� GRPDQGD� LQ� V«��
KD�SL»�L�FRQQRWDWL�GL�XQۑLPSUHFD-

]LRQH�� R� DO� PDVVLPR� QHL� FDVL� SL»�
GLVSHUDWL��GHQRWD�XQR�VWDWR�GL�DX-

tocommiserazione.

6H�SRL��PHिLDPR��YL�WURYLDWH�LQ�XQR�
VWDWR� SVLFRORJLFR� GL� WRWDOH� LQFHU-
tezza, come nel caso di una condi-

]LRQH�GL�ODYRUR�SUHFDULR��HFFR�FKH�
la domanda assume nuove sfuma-

WXUH��FRV®�FRPH�OH�ULVSRVWH�LQL]LDQR�
a delinearsi in una moltitudine di 

IRUPH� SDVVLYH� LPSHUVRQDOL� R� IRU-
PH�FRQGL]LRQDOL��GRYH�SHU´�OD�FRQ-

GL]LRQH�QRQ�YLHQH�SL»�GHिDWD�GDO�
VRJJHिR��PD�GDOOR�VWDWXV�TXR�GHOOD�
condizione stessa.

,Q� SDUROH� SRYHUH� OD� UDSSUHVHQWD-

]LRQH�GHOOD�YRVWUD�SHUVRQD�ª�TXHOOD�
GHO�PLVHUDELOH��RYYHUR��LQ�XQ�PR-

PHQWR�GL�FULVL�HFRQRPLFD�OD�SHUFH-
]LRQH�FKH�OR�VWDWR�KD�GL�YRL�ª�TXHOOD�
GHOOۑDQHOOR�SL»�GHEROH�GHOOD�FDWHQD��
H�LQ�TXDQWR�WDOH��VL�FRPSRUWHU¢�QHL�
vostri confronti alla stregua della 

]DYRUUD�GL�XQD�QDYH�LQ�EDOLD�GHOOD�
WHPSHVWD�
1LHQWH�GL�SL»�UHDOLVWLFR��+R�XQ�OD-

YRUR�PDO�SDJDWR�H�OD�PLD�D]LHQGD�
VL�WURYD�LQ�GLਯFROW¢�HFRQRPLFKH�
(FFR�� FKH� OD� PLD� FRQGL]LRQH� DV-
VXPH� WXिH� OH� FDUDिHULVWLFKH� SHU�
HVVHUH� GHਭQLWD� SUHFDULD� HG� LO�PLR�
UXROR� VRFLDOH� VL� DYYLFLQHU¢� SUR-

JUHVVLYDPHQWH� D� TXHOOR� GHO�PLVH-
UDELOH�
&KH�FRVD�PL�PDQFD�SHU�HVVHUH�GH-
ਭQLWR�XQ�PLVHUDELOH�WRXW�FRXUW"
0L�PDQFD�VHPSOLFHPHQWH�FKH�OۑD-

]LHQGD�SHU�FXL�SUHVWR�RSHUD�IDOOLVFD�
GHਭQLWLYDPHQWH� IDFHQGRPL� VFLYR-

ODUH�GLUHिDPHQWH�WUD�OH�EUDFFLD�GL�
PDPPD�$VSL�
2N�� D� TXHVWR� SXQWR�� PL� VHQWLUHL�
SURQWR�SHU�ULHQWUDUH�D�IDU�SDUWH�GL�
XQR�GHL�WDQWL�ਭJXUDQWL�GL�XQۑRSHUD�
GL�9LFWRU�+XJR�
0D� SRVVR� DQFKH� IDUH� GL� PHJOLR��
come tanti di voi credo, o almeno 

FRPH�WDQWL�VL�DVSHिDQR�GL�GLYHQWD-

UH��GD�VHPSOLFL�DVWDQWL�D�IDUH�YHUH�H�
SURSULH�FRPSDUVDWH�
0D� ULFRUGLDPRFL�� HG� LQ� TXHVWR�
FDVR�DGRिR�LOې�QRLۑ��GL�QRQ�DYYHQ-

WDUFL�PDL�LQ�DिL�GL�SURWDJRQLVPR�
6LPLOL�D]LRQL�VSHिDQR�DLې�EHOOLۑ��DL�
��ۑFDULQLې DL� ��ۑEHOOLQLې LQVRPPD� DL�
QRELOL�� LQ� SDUROH� SRYHUH�� VH� QDVFL�
EUXिR�� FL� GHYL� ULPDQHUH�� SHUFK«�
GHYH� HVVHUFL� XQ� HTXLOLEULR� QHOOD�
VWUXिXUD�GUDPPDWLFD�HG�XQ�ULFFR�
VX���������SRYHUDFFL�ª�SL»�FKH�VXI-
ਭFLHQWH�
$�TXHVWR�SXQWR��SHU´��IDFFLDPR�XQ�
SDVVR�LQGLHWUR�
1RQ�VRQR�DQFRUD�XQ�PLVHUDELOH��OD�
PLD�D]LHQGD��LQWHVD�VHPSUH�FRPH�
VRFLHW¢� LQ� FXL� SUHVWR� ODYRUR�� QRQ�
ª� IDOOLWD� GHO� WXिR��PD� LO� VRJJHिR�
SHU�FXL� ODYRUR�ª�XQ� WHU]R��FKH�KD�
DਯGDWR� OۑDSSDOWR� SURSULR� DL� PLHL�
generosi datori di lavoro.

,Q�FKH�FRQGL]LRQH�PL�WURYR"
/DYRUR�SHU�XQR�VWLSHQGLR�FKH�VX-

SHUD� D� PDODSHQD� L� ������ HXUL� DO�
PHVH�� FRQ� XQ� FRQWUDिR� D� WHPSR�
indeterminato, fortunatamente 

VRQR�VLQJOH�H�QRQ�KR�ELPEL�D�FDUL-
FR�LQ�JLUR�SHU�LO�PRQGR�
&KH� VL� SX´� YROHUH� GL� SL»"�ोDVL��
TXDVL� PL� ULVFULYR� DOOۑXQLYHUVLW¢��
QRQ�IDU´�SDUWH�GHLې�EHOOLQL��PD�SHU-
ORPHQR�LO�PLR�UXROR�GD�FRPSDUVD�
OR�IDFFLR�EHQH�
Alt!

0HिLDPR� FKH� OR� VWLSHQGLR� DUULYL�

di Dreyfuss

URPSHUH� LO� FLUFROR� GHOOۑDVVLVWHQ]D�
LQਭQLWD� �FKH� FRVWLWXLVFH� OD� FRVLG-

GHिD� �ەGRPDQGD۔ FKH� VWD� WDQWR� D�
FXRUH�D�FKL�KD�ELVRJQR�GL�YHQGHUH�
VHPSUH�H�D�WXिL�L�FRVWL��
&RV®��TXDQGR�OR�VWXGHQWH�GL�VFLHQ-

]H�GHOOD�IRUPD]LRQH�PHिHU¢�OD�VXD�
vocazione al lavoro, sia durante i 

WLURFLQL� IRUPDWLYL�VLD�GRSR�OD� ODX-

UHD��VL�WURYHU¢�GL�IURQWH�D�XQD�SUH-
FDULHW¢�FKH�QRQ�VROR�LQFLGH�VXO�VHU-
YL]LR�SUHVWDWR��PD�VXOOD�VXD�VWHVVD�
SURIHVVLRQDOLW¢�� FKH� QRQ� SX´� IRU-
PDUVL� VXOOD� EDVH� GL� XQ� ODYRUR� GL-
VFRQWLQXR�H�� LQ� VHQVR� ODWR�� SUHFD-

ULR�� 1RQ� ª� VROR� TXHVWLRQH� GL� XQD�
GLVFXWLELOH�WUDVPLVVLRQH�GHL�VDSHUL�
QHOOH� DXOH� XQLYHUVLWDULH�� SHUFK«� LO�
PHFFDQLVPR� VSLHWDWR� GHOOD� SUHFD-

ULHW¢�DJLVFH�OXQJR�WXिD�OD�GLUHिUL-
ce formazione-lavoro-servizi. Solo 

OD�FRQVDSHYROH]]D�GL�FL´�FRQVHQWH�
GL�PHिHUH�D�IXRFR�LO�SRWHQ]LDOH�GL
SUHFDUL]]D]LRQH� GLVSLHJDWR� GDOOD�
IDFROW¢�GL�6FLHQ]H�GHOOD�)RUPD]LR-

QH��(G�ª�TXHVWD�FRQVDSHYROH]]D�FKH�
FL�ID�JXDUGDUH�DOOH�ORिH�GHJOL�RSH-
ratori e delle educatrici contro le 

FRRSHUDWLYH�� GHJOL� DVSLUDQWL� LQVH-
JQDQWL��PROWL�GHL�TXDOL�SURYHQLHQ-

WL�GD�TXHVWD�IDFROW¢��FRQWUR�7)$�H�
FRQFRUVL� WUXਬD�� FRPH� LO� SHUFRUVR�
D� FXL� FRQQHिHUFL� SHU� FRPEDिHUH�
TXHOOD� FRQGL]LRQH� GL� SUHFDULHW¢�
FKH� YRUUHEEHUR� DVVHJQDUFL� FRPH�
DिHVWDWR� LQVLHPH� DOOD� SHUJDPHQD�
di laurea.
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regolarmente in ritardo con even-

WXDOL�ULWRUVLRQL�VX�VFDGHQ]H��DਯिL�
e via dicendo.

0HिLDPR� FKH� LO� PLR� VXSHUYLVRUH�
QRQ� IDFFLD�SDUWH�GHOOD�PLD� D]LHQ-

da, ma faccia gli interessi di altri, 

LPSHGHQGR��SHU�FRV®�GLUH��TXDOVLDVL�
SRVVLELOLW¢�GL�FUHVFLWD�SURIHVVLRQD-

le o eventuali avanzamenti di car-

ULHUD�ODYRUDWLYD��DQFKH�SHUFK«�QRQ�
DYUHEEH�QHVVXQ�YDQWDJJLR�QHO�GDU�
PHULWR� DG�XQ� VHPSOLFH� FROODERUD-

WRUH� GL� XQۑD]LHQGD� FKH� SRWUHEEH�
GLYHQWDUH� ULYDOH��PD� TXHVWR� ª� XQ�
GLVFRUVR�DQFRUD�SL»�FRPSOLFDWR�
,QਭQH�� PHिLDPR� FKH� OD� GXUDWD�
GHOOۑDSSDOWR� GHWHUPLQD�� RYYLD-

PHQWH��OD�GXUDWD�GHOOD�SUHVWD]LRQH�
GHL� FROODERUDWRUL� GHOOۑD]LHQGD� DS-

SDOWDWD�
&KH�FRVD�FRPSRUWD�WXिR�FL´"

6HPSOLFHPHQWH�FKH� LO� VRJJHिR� LQ�
TXHVWLRQH� ª� XQ� SUHFDULR� D� WHPSR�
determinato.

8QD� YROWD� FRQFOXVR� LO� FRQWUDिR�
FRQ�OۑD]LHQGD�DSSDOWDWULFH"
,Q�TXHVWR�FDVR�LO�ULVFKLR�ª�LO�OLFHQ-

]LDPHQWR� SHU� HVXEHUR� GHO� SHUVR-

QDOH�H�QRQ�Fۑª� FRQWUDिR�D� WHPSR�
LQGHWHUPLQDWR�FKH�WHQJD��R�QHO�PL-
gliore dei casi l’assunzione nella 

VRFLHW¢�YLQFLWULFH�GHO�QXRYR�DSSDO-
WR�FRQ�XQ�FRQWUDिR�VLPLOH�D�TXHOOR�
FKH�DYHYL�LQ�SUHFHGHQ]D�
,QVRPPD��LO�ULVFKLR�ª�TXHOOR�GL�UL-
PDQHUH�SHUPDQHQWHPHQWH�LQ�ELOL-
FR�WUD�XQD�FRQGL]LRQH�GL�SUHFDULD-

WR�HG�XQD�GD�PLVHUDELOH�
ोHVWR�ª�XQR�GHL�WDQWL�HVHPSL�FKH�
SRWUHPR�ULSRUWDUH�GL�FDVL�VLPLOL��VH�
QRQ�DGGLULिXUD�SHJJLRUL��SHU�GDU-
YL� XQ� HVHPSLR� GL� FRPH� L� FRQਭQL�

GHO�PRQGR�GHO�SUHFDULDWR�VL�VWLDQR�
HVSDQGHQGR� LQ� PDQLHUD� SUHRFFX-

SDQWH�
3HU� IDUYL� XQ� HVHPSLR�� ਭQR� D�
YHQWۑDQQL�ID��DYHUH�XQ�FRQWUDिR�D�
WHPSR� LQGHWHUPLQDWR� FRPSRUWD-

YD�XQD�VHQVD]LRQH�GL�VWDELOLW¢�FRQ�
FRQVHJXHQWL�SURVSHिLYH�SHU�LO�IX-

turo.

Ora come ora, invece, siamo in 

EDOLD� GL� XQ� WHUUHPRWR� ਭVFDOH� FKH�
VJUHWROD� RJQL� SRVVLELOH� JRYHUQD-

ELOLW¢�HFRQRPLFD��FKH�QRQ�ULHVFH�D�
IDU�DOWUR�FKH�ULSHUFXRWHUH�XOWHULRU-
PHQWH� OH� JL¢� GHYDVWDWH� EDVL� GHOOD�
VWUXिXUD�HFRQRPLFD�SLUDPLGDOH�
)RUVH�� VDUHEEH� LO� FDVR� GL� ULYHGHUH�
OD� JHRPHWULD�� QHO�PHQWUH� FL� FKLH-
GLDPR�VH�FL�VHQWLDPR�SL»�SUHFDUL�R�
SL»�PLVHUDELOL۳

segue…

fornero for choosy
Questa nuova rubrica a puntate si propone il compito di 

esporre i punti principali della nuova riforma anche ai 

lavoratori più schizzinosi...

CONTRATTI A TEMPO DETERMINATO��$UW�����FRPPL���������������/H�PRGLਭFKH�
DSSRUWDWH�VL�FRQFHQWUDQR�VXO�G�OJV�����������FKH�UHJRODPHQWD�L�FRQWUDिL�D�WHPSR�GHWHU-
PLQDWR��LQ�DिXD]LRQH�DOOD�GLUHिLYD�HXURSHD�GHOې������ोHVWH�OH�PRGLਭFKH�VRVWDQ]LDOL�

contratto di lavoro subordinato a tempo indeterminato -
contratto dominante”.

primo contratto a tempo determinato
durata massima di 12 mesi non prorogabile

-

-

-

aumentato l’intervallo di tempo che deve intercorrere tra contratti a tempo determinato 60 giorni 
-


